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Uses and Disclosures
















HIPAA Compliance







Protect a member’s PHI as if it were yours!







Your computer or mobile device are the main
tools you use to perform your job. It is important
to secure your primary tool/device.




Email is an important way to communicate but
there are security risks you should be aware of
when using email.




Instant messaging is an easy way to communicate.
However, it is not secure!




At times, we send and receive faxed information as
part of our daily work. PHI by fax is risky. For this

reason, it is our policy to fax only when absolutely
necessary




Whether you work in a cubicle, office, a vehicle, o
at home, PHI should be stored within locked
rooms, drawers, cabinets, or containers.




You should always be aware of your surroundings
when you have PHI in public areas such as the
kitchen, elevator, corridors, a vehicle, etc.






















The False Claims A) & Deficit Red

t & Recovery Act (FERA)

The Anti-Kickback Statutes (AKS)

The Physician Self-Referral Law (Stark Law)







The False Claims Act (FCA) &

Deficit Reduction Act (DRA)













Qui Tam (Whistleblower Provision)

An important part of the False Claims Act is known as “qui tam”. It allows any
person or organization that has evidence of fraud against federal programs or

contracts to file a lawsuit on behalf of the U.S. Government. The government
has a right to participate in the lawsuit.

Those who file qui tam lawsuits are known as “whistleblowers”.

SPEAK
OuT |




Whistleblower Incentive and Protection

Incentive:

Whistleblowers may be awarded a part of any money that is
collected from a qui tam lawsuit.

Protection:

Medi Trans has a zero-tolerance policy for retaliation or retribution against any
employee or subcontractor who in good faith reports suspected Fraud, Waste, &
Abuse. Any employee found in violation of this policy will be subject to disciplinary
action, up to termination of employment

Additionally, any employee who is fired, demoted, suspended, threatened,
harassed, or discriminated against because they filed a qui tam lawsuit can seek
double the amount of pay they would have received while fired, demoted, or
suspended. They may also ask for other damages and fees.




Violation Penalties

Those who do not obey the False Claims Act must pay the federal
government three times the amount of damages they caused the
government, in addition to other possible punishments called civil penalties.

Civil penalties can range from $10,781 to $21,562 per violation.

In addition to monetary penalties, there may be additional restrictions like

being banned from working on or participating in federal and state
government contracts.




The Fraud Enforcement &

Recovery Act (FERA)




Fraud Enforcement & Recovery Act (FERA)

The Fraud Enforcement and Recovery Act (FERA) was signed into law in
20009.

FERA makes it easier for the e
government to investigate and D STATES!

punish those who violate the
False Claims Act.




The Anti-Kickback Statutes

(AKS)










The Physician Self-Referral Law

(Stark Law)




Physician Self-Referral Law (Stark Law)

Physician self-referral is the practice of a doctor sending a patient to a

medical facility that is owned by the doctor or the doctor’s family
member.

The Stark Law makes it illegal for a
doctor to do this.

The main reason for the Stark Law is to make sure
that money or profits do not cause incorrect

medical decisions on the part of doctors and other
healthcare workers.
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